Multidimensional Commitment Scale for Interpersonal Relationships in Sport 



Instructions: Below are a series of statements that may or may not be reflective of your relationship with your coach [team]; using the scale below, please respond to all the statements according to how you feel about your relationship with your coach [team] right now at this moment in time.

	Strongly Disagree
	
	
	
	
	
	Strongly Agree

	1
	2
	3
	4
	5
	6
	7


	1
	I would be very happy to spend the rest of my sporting life with this coach [team]
	1
	2
	3
	4
	5
	6
	7

	2
	I do not feel any obligation to remain with this coach [team] 
	1
	2
	3
	4
	5
	6
	7

	3
	Right now, staying with this coach [team] is a matter of necessity as much as desire
	1
	2
	3
	4
	5
	6
	7

	4
	I feel as if my coach’s [this team’s] problems are my own
	1
	2
	3
	4
	5
	6
	7

	5
	Even if it were to my advantage, I do not feel it would be right to leave my relationship with this coach [this team] now 
	1
	2
	3
	4
	5
	6
	7

	6
	I feel that I have too few other options to consider leaving this coach [team]
	1
	2
	3
	4
	5
	6
	7

	7
	I do not feel a strong sense of belonging in my relationship with this coach [to this team] 
	1
	2
	3
	4
	5
	6
	7

	8
	I would feel guilty if I left this coach [team] now
	1
	2
	3
	4
	5
	6
	7

	9
	If I had not already put so much of myself into this relationship [team], I might consider playing under a different coach [joining a different team]
	1
	2
	3
	4
	5
	6
	7

	10
	I do not feel emotionally attached to my relationship with this coach [this team] 
	1
	2
	3
	4
	5
	6
	7

	11
	This coach [team] deserves my loyalty
	1
	2
	3
	4
	5
	6
	7

	12
	One of the few negative consequences of leaving this coach [team] would be the lack of available alternative coaches [teams]
	1
	2
	3
	4
	5
	6
	7

	13
	My relationship with this coach [Being part of this team] has a great deal of personal meaning for me 
	1
	2
	3
	4
	5
	6
	7

	14
	I would not leave this coach [team] right now because I have a sense of obligation to him/her [the people in it]
	1
	2
	3
	4
	5
	6
	7

	15
	It would be very hard for me to leave this coach [team] right now, even if I wanted to
	1
	2
	3
	4
	5
	6
	7

	16
	I owe a great deal to this coach [team]
	1
	2
	3
	4
	5
	6
	7

	17
	Too much of my sporting life would be disrupted if I decided to leave this coach [team] now
	1
	2
	3
	4
	5
	6
	7


Scoring Key

Affective Commitment

1. I would be very happy to spend the rest of my sporting life with this coach [team]

2. I feel as if my coach’s [this team’s] problems are my own

3. I do not feel a strong sense of belonging in my relationship with this coach [to this team] R

4. I do not feel emotionally attached to my relationship with this coach [this team] R

5. My relationship with this coach [Being part of this team] has a great deal of personal meaning for me 

Normative Commitment

6. I do not feel any obligation to remain with this coach [team] R

7. Even if it were to my advantage, I do not feel it would be right to leave my relationship with this coach [this team] now 

8. I would feel guilty if I left this coach [team] now

9. This coach [team] deserves my loyalty

10.  I would not leave this coach [team] right now because I have a sense of obligation to him/her [the people in it]

11. I owe a great deal to this coach [team]

Continuance Commitment

12. Right now, staying with this coach [team] is a matter of necessity as much as desire

13. I feel that I have too few other options to consider leaving this coach [team]

14. If I had not already put so much of myself into this relationship [team], I might consider playing under a different coach [joining a different team]

15. One of the few negative consequences of leaving this coach [team] would be the lack of available alternative coaches [teams]

16. It would be very hard for me to leave this coach [team] right now, even if I wanted to

17. Too much of my sporting life would be disrupted if I decided to leave this coach [team] now

Note. R = Reverse scored. For team-based items, the material in parentheses replaces the relationship-based material that is presented in italics. Items adapted from Meyer et al.’s (1993) organizational commitment instrument, with permission from the authors.
